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SUPPLY CORPS INTERNSHIP PROGRAMS

    The Supply Corps Internship Programs provide an excellent opportunity for junior officers to explore major Supply Corps policy arenas while gaining on the job training in a functional subspecialty.  All internships are considered entry-level acquisition positions where officers gain specific acquisition experience, education, and training.  Five intern programs are now available to outstanding junior Supply Corps officers:  Navy Acquisition Contracting Officer (NACO),  Navy Petroleum Officer Trainee (POL), Business/Financial Management (BFM), Integrated Logistics Support (ILS), and the Information Technology (IT) program.  Each program offers a two-year tour, combining experience and formal training.  Upon program completion, interns receive a Level II career field certification in their respective acquisition career field, as well as an experience subspecialty code (S code).

    NAVSUP OP convenes an administrative screening board in April and October of each year.  Interested officers must submit a written request endorsed by their Commanding Officer by 22 March to be considered for the April 2002 board.  Requests may be mailed to:



Navy Personnel Command (PERS-4412)



Director, Supply Corps Personnel



5720 Integrity Drive



Millington, TN 38055-4412

    The primary selection criterion is sustained superior performance during an applicant’s initial afloat tour.  Applicants may submit a package prior to obtaining a warfare qualification; however, a warfare qualification must be obtained prior to negotiating orders with their detailer.  Participation in an internship incurs a 2-year obligation.  For additional information, please visit It’s Your Career – Officer at www.navsup.navy.mil or the Supply Corps Personnel website at http://www.persnet.navy.mil/pers4412/

requirem.htm.  Please contact LT Kerri Gray, SUP OP32A, at 901-874-2914 (DSN 882) or at p4412t@persnet.navy.mil with any questions concerning internship programs.

    I highly encourage senior officers to mentor our brightest young officers about the valuable experience and training provided by these internships!







J. D. McCarthy







Rear Admiral, SC, USN
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