Flash from the Chief

RECRUITING ASSISTANCE PROGRAM OFFICER (RAPO) PROGRAM

Status: Current

6-00

    Historically, the Supply Corps has relied heavily on accessions from Officer Candidate School (OCS).  In fiscal year 2000, over 80 percent of our new Supply Corps officers will be commissioned from OCS.  Navy Recruiting Command and Naval Supply Systems Command are taking aggressive action in the face of a robust civilian job market to recruit and hire the best, brightest and most qualified candidates.  To enhance our presence in the recruiting arena, I am soliciting increased participation in the Officer Hometown Area Recruiting Program (OHARP) and the Recruiting Assistance Program Officer (RAPO) Program.  

    The RAPO Program consists of a two-pronged approach.  First, regional RAPOs contact universities and colleges to develop potential leads for recruiting.  Then leads are passed to recruiters for follow-up.  RAPOs also conduct recruiting interviews with candidates for the Supply Corps.  Second, 

NAVSUP OP32 is developing corporate recruiting material including a slide show and marketing flyers that will be used to promote the Supply Corps as a career.  These will be distributed to RAPOs, recruiters, and college placement offices to assist in their local efforts.  

    Besides the obvious advantage to the Supply Corps of improving accessions, additional benefits include national recognition of the Supply Corps and its functions, junior officer ownership in the future of the Supply Corps, maintaining the high standard of officers accessed, and goodwill generated with the Navy Recruiting Command.  The RAPO Program provides a long-term solution to securing quality Supply Corps officers.

    I personally urge your participation in this most valuable program and ask for your assistance in bringing the best people into our Supply Corps.  Contact your nearest RAPO and offer your services.  The following officers have been designated as area RAPOs:

Area




Name



Phone



 

Mech-Phila


LCDR(s) Patrick McClanahan
215-697-5440
patrick_j_mcclanahan@icpphil.navy.mil

Mid-South


LT Kerry Pearson


901-874-2914
P4412x@persnet.navy.mil

National Capitol

LCDR James Weiser


703-602-6060 Ext. 263
weiserjj@navsea.navy.mil


Southeast


LT Bradley Emerson

706-335-7407
emerson_lt_brad@nscs.com

Pacific Northwest

LT Joshua McKay


425-304-4196
mckay@cnsgpnw.sea.mrms.navy.mil

South



LT Janet Russell


504-678-9725
russellj@jrb.nola.navy.mil

Northern Calif

LT Kimberly Robertson

831-656-2257
krobert@monterey.nps.navy.mil

Midwest


LT Ricky Robins


847-688-6942
lt_rick.robins@smtp.cnet.navy.mil

Pacific


LT David Stowers


808-473-1505
david_b_stowers@pearl.fisc.navy.mil





LCDR (s) William Mitchell
808-471-0434
mitchewd@cpf.navy.mil

Southern Calif

LCDR Steven Haveraneck

619-532-3848
steven_j_haveraneck@sd.fiesc.navy.mil

Northeast


LCDR Steve Cox


860-694-4457
coxs@subasenlon.navy.mil

Rocky Mountain

LCDR Douglas Thompson

402-294-6091
thompsod@stratcom.mil

Tidewater


CDR William Dawson

757-444-7802 Ext. 348
dawsonwr@exchange.airlant.navy.mil

    My program manager for OHARP/RAPO is LT Kerry Pearson, SUP OP32A, at DSN 882-2914 or 901-874-2914.  Feel free to contact him with any questions. 

K. W. LIPPERT






Rear Admiral, SC, USN

For more information contact:

Liz Van Wye

NAVSUP Public Affairs Officer

DSN 430-1543 or 717-605-1543

liz_van_wye@navsup.navy.mil

http://www.navsup.navy.mil

