Flash from the Chief

FY 00 Supply Corps Postgraduate School Selection Board

Status: Current

8-00

    The FY 00 Supply Corps Postgraduate School Board will convene immediately following the FY 01 Lieutenant Commander/Lieutenant Board which convenes on 15 May 00.

    This year we are transitioning to a three-year (5th, 6th, and 7th year point) vice a five-year (4th, 5th, 6th, 7th, and 8th year point) period for postgraduate school selection.  To ensure equity, YG 92 will receive their 5th and final look and YG 93 will receive their 4th and final look, with an expanded selection opportunity to keep them on par with other year groups.  At the same time, increased postgraduate school quotas will enable us to return to a 70-75 percent selection rate for all year groups, vice the 55 percent we have today.  The goal of sending individuals to postgraduate school following a successful second sea tour will remain.

    Why are we changing the number of screening opportunities?  Historically, we have only been selecting 1-2 percent of a year group during their first look at the four-year point.  The reasons for this low selection rate include: no calculated APC, no PG preferences on file, limited number of fitness reports, and a number of transfers from other communities with limited experience as a supply officer.  This first look leaves 98-99% of the year group feeling as if they have been "passed over."

    In addition, with the recent change to 24-30 month initial sea tours, screening individuals at the eight-year point will be too late to meet our goal of detailing them to school immediately following their second sea tour.  We want to screen the majority of individuals as they finish their initial shore assignment and head back to sea for their second sea tour.  This new process will allow us to do that.

    As a result of this change, eligibility for this year’s board is as follows: Lieutenant, YG 92 – YG 95; Academic Profile Code (APC) of 345 or better; postgraduate school preferences on file; and no masters degree in a business related field.  As noted above, this will be the last selection opportunity for YG 92 and YG 93.  Next year’s board will begin the process of selecting individuals over a three-year period, with YG’s 94, 95, and 96 under review.

    As always, officers who have not yet been selected for postgraduate school and those officers who have been selected for a resident program at the Naval Postgraduate School in Monterey but wish to be re-screened for the 810 program may request to be screened by submitting a letter to the President of the board.

    Officers may confirm their APC or postgraduate school preferences by contacting the Career Counselor or their detailer.  Postgraduate school preferences can be updated immediately via email or telephone.  Those officers without a computed APC or those seeking to correct their APC must do so by contacting the Naval Postgraduate School (NPS).  POC is Mr. Ted Calhoon at 831-656-3093/DSN 878.  Officers with changes to their APC should request NPS immediately forward all corrected computations to the Career Counselor via fax or email to ensure eligibility for the board.

    All letters to the president, changes in APC or postgraduate preferences, and other record corrections and updates are due to the Career Counselor NLT 15 May 00.

    Contact the Career Counselor at 901-874-4624/29, DSN 882-4624/29, fax DSN 882-2684 or via email at p4412q@persnet.navy.mil.
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