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    Five months ago I chartered a Transportation Subspecialty Working Group (TWG) to lead an effort to promote greater level of knowledge throughout the Supply Corps of transportation and its critical role in Supply Chain Management.  The TWG was also designed to strengthen the expertise of our critical core of professional transportation specialists.  The TWG examined Supply Corps transportation education and training and the billet structure and career path of the 1304 Transportation Logistics subspecialty.  I am pleased to report the group’s efforts resulted in specific plans that will significantly enhance our general transportation knowledge and strengthen the expertise of our Supply Corps transportation specialists.  

    In the Navy Supply Corps School (NSCS) Basic Qualification Course (BQC) we will add an 8-hour Defense Transportation System overview to provide every new supply officer with a broad understanding of DoD transportation and some fundamental training on automated transportation and tracking tools.   Additionally, we will add 4-hour blocks of tailored transportation training to the Supply Officer Department Head Course (SODHC) and Senior SODHC at NSCS.  This training will focus on theater distribution and the movement of material from requisition initiation to receipt on board ship.

    NSCS is also developing a new 2-week Navy Transportation Course designed for those en route to transportation related billets.  This course will provide officers the tools necessary to effectively perform transportation duties without lengthy on-the-job training.    

    The 813 curriculum at the Naval Postgraduate School is also being redesigned as part of a Masters of Business Administration and Public Policy degree program.  All supply officers in the Systems Management curricula will receive an introduction to transportation in the supply chain, and courses will emphasize the integration of transportation with other logistics functions.  The current 813 program, leading to a 1304 Transportation Logistics subspecialty, will include transportation courses in Supply Chain Management, Material Handling, and Joint Combined Logistics.  The 813 program graduate will also earn JPME Phase I credit. 

    Six junior supply officers, assigned to billets in Norfolk and Pearl Harbor, will participate in a new Transportation Internship each year.  Interns will receive hands-on training at a Fleet and a Unified Commander in Chief Headquarters (CINC), Naval Supply Systems Command (NAVSUP), a Fleet and Industrial Supply Center (FISC), Defense Logistics Agency (DLA), United States Transportation Command (USTC), Naval Transportation Support Center (NAVTRANS), Military Sealift Command (MSC), Military Traffic Management Command (MTMC) and Air Mobility Command (AMC).  Hands-on training will be augmented by applicable transportation related courses at NSCS and the Army Transportation School.

    In the area of billet structure and career path we are working to adjust the number of 1304 P/S coded billets from the current 33 to approximately 100.  Most of the additional billets currently have no subspecialty assigned, and all perform transportation functions critical to the Navy’s supply chain.  This will also redress the current imbalanced 1304 billet structure that includes a disproportionately low number of senior transportation billets.  The new structure will open up additional transportation billets at the 05/06 levels at proportions similar to our other subspecialties.  It will provide a career path for our transportation professionals on par with our other subspecialty communities.

    Continuing my commitment to the health of our transportation community, I am assigning the Commanding Officer of NAVTRANS as the Supply Corps Community’s transportation proponent.  As such, the NAVTRANS Commanding Officer will work closely with Supply Corps officer personnel and our transportation officers to ensure a proper balance is maintained between the transportation needs of the community and the career progression needs of those officers.

    As the Navy’s Supply Chain managers, the Supply Corps must maintain the proficiency of our transportation specialists, continually leverage developments in new transportation technologies and, as a community, ensure replenishment and growth of our knowledge base.  I am confident efforts such as those outlined above will help our Supply Corps officers keep pace.  I would like to commend the Transportation Subspecialty Working Group’s efforts and look forward to the continued growth of transportation knowledge and expertise in our community.
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